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Music Team Leader/Accompanist

Position Description

	Purpose:
	To exalt the name of Jesus Christ through the exercise of their musical gifts and talents.

	Responsibilities:
	To lead and conduct the music team for all regular and special church worship services.

To provide the musical accompaniment for all regular and special church worship services.

To abide by the Personnel policies of the Crossroads Presbyterian Church.

	Duties:
	1. Recommends to the pastor a list of songs for the worship service;

2. Plays the Clavinova during church service as accompanist for songs, hymns, anthems, and other special music;

3. Attends all rehearsals and practices with music team as scheduled;

4. Organizes and conducts weekly rehearsals for the music team;

5. Leads and conducts the music team during the worship service;

6. Maintains an accessible file of recorded songs on floppy disks for use by the music team;

7. Oversees the purchase and organization of sheet music;

8. Ensures compliance with copyright laws;

9. Meets with the Pastor monthly at a mutually convenient time to discuss matters related to ministry performance; and

10. Arranges with the Pastor music for special functions, e.g. weddings, funerals, and/or special services.

	Requirements:
	Minimum:

1. 5+ years of piano or electronic keyboard;

2. 1-3 years of experience leading a church, youth, or school choir and/or musical group;

3. Familiarity with contemporary Christian music and traditional hymns; and

4. After employment, the person shall attend a Reducing the Risk Seminar.

Preferred:

In addition to the minimum requirements, the person should have one or more of the following:

1. Familiarity with an electronic keyboard;

2. 3-5 years of experience leading a church, youth, or school choir and/or musical group; and 

3. 1-3 years of music education.

	Compensation
	Salary shall be paid on a per service basis based upon level of experience and education using the recommendations of the Presbyterian Association of Musicians as guidance,

Vacation and unpaid time off will be negotiated.


Terms of Employment

	Ministry Requirements:
	1. Beginning date: 





2. The Music Team Leader shall participate in the weekly Sunday morning worship services, evening worship services held on Maundy Thursday, Ash Wednesday, Christmas Eve, and, if available, any special worship services as called by the Session.

3. The Accompanist shall participate in services on the following holidays that fall on a Sunday: World Communion Sunday, Sunday prior to Thanksgiving, First Sunday of Advent, Christmas Eve (Two Services), Sunday before Christmas, Christmas Day if on a Sunday, Palm Sunday, Easter (Two Services), and Pentecost.

4. A normal work week shall consist of the following:



Hours

Sunday Morning Worship
8:30 – 11:00 am
2.5

Weekly Evening Rehearsal
6:45 – 8:45 pm
2.0

Practice/Staff/Administrative
TBA
1.5
Total

6.0

	Compensation:
	1. A salary of _____________ per worship service shall be paid every two weeks, assuming a normal work week;

2. When a worship service does not require a rehearsal, the salary shall be 1/3 less weekly salary.

3. Two weeks paid vacation shall be granted after the first 6 months. Additional unpaid absences shall be granted not to exceed 4 Sundays per year. Requests for vacation and unpaid absences shall be submitted in writing for approval by the Pastor and noted on future time sheets.

4. Time sheets shall be submitted weekly to the Pastor for approval.

5. Compensation time shall be limited to rehearsals.

6. Sick time or emergency leave shall not be compensated.

	Performance and Salary Review:
	The Pastor with the Worship Ministry Team shall conduct a performance review after 90 days and thereafter annually. The Pastor and a member of the ministry team shall discuss with the accompanist the evaluation.



	
	The Personnel Ministry Team shall review the adequacy of compensation with the person annually and submit a salary recommendation to the Session.

	Other:
	The Pastor and Worship Team Leader shall serve as co-supervisors. 

A criminal background check shall be conducted before final approval of employment.

The Crossroads Presbyterian Church is an at will employer, therefore, these terms of employment do not constitute a contract and may be changed either whole, or in part with 30 days notice by the Session of the Crossroads Presbyterian Church.




The signatures below only acknowledges that the person has read and understands the purpose, responsibilities, duties, terms, and other conditions of this employment and does not constitute a binding contact.


Music Team Leader/Accompanist
Date


Worship Ministry Team Elder
Date


Clerk of Session
Date

Rev: June 15, 2004


